Executive Director

Governor’s Office of Crime Control and Prevention

Salary:  ES 8, $99,637 - $133,112
Closing Date: Open Until Filled.

The State of Maryland is seeking applicants for the position of the Executive Director of the Governor’s Office of Crime Control and Prevention (GOCCP).
GOCCP exists to educate, connect, and empower Maryland's citizens and public safety entities through innovative funding, strategic planning, crime data analysis, best practices research and results-oriented customer service. 
GOCCP values evidence-based policies and practices that institute collaboration and provide resources to achieve significant impact on crime. While the funding priorities of GOCCP are currently service improvement via technology, adult and juvenile violent crime, and community-oriented programs, the agency's constant priority is ensuring that GOCCP success is measured by grantee success.

One of GOCCP’s principal responsibilities is the development of Maryland’s Comprehensive State Crime Control and Prevention Plan. A primary goal of the plan is to facilitate information sharing and coordination among all levels of the criminal justice system: local, state, and federal.

Essential Functions (Not all inclusive): 
· Helps to coordinate the Governor’s public safety mission by supporting law enforcement, courts, corrections, parole and probation, victims’ services, technology, and prevention initiatives that strengthen Maryland’s criminal justice system.
· Develops legislation, policies, plans, programs, and budgets related to the reduction and prevention of crime, violence, delinquency, and substance abuse.  
· Provides leadership and outreach on criminal justice issues by identifying and supporting evidence-based programs, best practices, and innovative approaches to key issues. 

· Evaluates grant applications and assesses the success of grantee initiatives.

· Hires, retains, and separates employees as necessary in order to efficiently manage and operate the Office.

· Prepares a yearly budget and prudently manages organizational resources within those budget guidelines according to State laws, regulations and policies.

· Effectively manages the human resources of the organization according to authorized personnel policies and procedures that conform to current laws and regulations, especially EEO and Title VI programs, to ensure equity in hiring, promotions and diversity.

· Assures the Office and its mission, programs and services are consistently presented in a strong positive image to relevant stakeholders.

Qualifications: 
· Six years of management experience and a bachelor’s degree from an accredited college or university.  
· Outstanding data analysis, research and strategic planning skills.

· Demonstrated strength in analytical, interpersonal, communication and presentation skills.

· Working knowledge of federal grant management, as well as federal and state funding processes.

· Ability to understand and communicate fiscal impacts of budget, policies, programs, and legislative issues to all levels of constituents.

To Apply: Resumes will be evaluated based on the materials submitted and the position requirements. Please send a cover letter with salary requirements and resume to: G. Mark Townend, Director of Recruitment and Examination Division, 301 W. Preston Street, Room 608, Baltimore, Maryland 21201, ATTN: Executive Director of GOCCP or email to dbmresume@dbm.state.md.us. Please specify “Executive Director of GOCCP” in the subject line of your email.  Please call 410-767-4717 with related recruitment questions.

As an equal opportunity employer Maryland is committed to recruiting, retaining and promoting employees who are reflective of the State’s diversity.

