Alabama National Guard Chapter 12
Technician Personnel Manual for Supervisors

CHAPTER 12

FEDERAL EMPLOYEES HEALTH BENEFIT PROGRAM (FEHB)

Section I - General

1-1. General.

a. The FEHB is a voluntary program designed to protect the technician and his family
from high cost of illness and/or accident.

b. Brochures are furnished to each technician upon employment and readily available on
the websites or upon request from HRO. These brochures contain details related to coverage.
Bi-weekly withholding rates are shown on a separate Retirement Insurance brochure published
each year during the open season period. The rates are available at http://main.opm.gov/insure/
health/rates/index.asp.

c. Open Season is provided every November by the Office of Personnel Management and

coverage is effective the first pay period in January. The Open Season permits technicians to
enroll who had previously rejected such coverage and change of available plans.

1-2. Advantages.
a. Guaranteed Coverage.
b. No Medical Examination.
c. No Restrictions for Pre-existing Conditions.
d. Government Contribution to Cost.
e. Coverage While on LWOP.
f. Temporary Coverage for 31 Days after Termination.
g. Temporary Coverage after 31-Day Extension (TCC):

h. Up to 18 months for employee.
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i. Up to 36 months for dependent/former spouse. Possible life time coverage with ap-
proval by OPM.

j. Continued coverage after retirement.

k. Continued coverage for survivor annuitants.

Section II - Enrollment and Coverage

2-1. Eligibility to Enroll.

a. Every eligible employee must register to enroll or not enroll within 60 days from the
date he/she becomes eligible.

b. Exclusions.
(1) Temporary NTE one year.
(2) Purely temporary or hired for brief periods.
c. Coverage for Temporary Employees.
(1) Must have completed one year of continuous employment.
(2) No break in service of over five days.
(3) Pay both the employee and government share of the premiums.

NOTE:
FEHB coverage eliminates TRICARE Reserve Select eligibility.

2-2. Enrollments Available.

a. Self Only.
b. Self and Family.
(1) Family Members
(a) Spouse of an employee or annuitant

(b) An unmarried dependent child under 22 years of age, including:
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1. An adopted child or recognized natural child.

2. A step-child or foster child but only if the child is living with the employee
or annuitant in a regular parent-child relationship.

3. Unmarried dependent child regardless of age who is incapable of self-
support because of a mental or physical disability which existed before age 22.

4. Grandchildren provided they meet certain conditions.

(2) Other relatives, e.g., your parents are not eligible for coverage even though they
live with you and are dependent upon you.

2-3. Requirements for Continuing Enrollment Into Retirement.

a. Retire on an immediate annuity.

b. Enrolled, or covered as a family member, under the FEHB Program for:
c. The five years of service immediately preceding retirement, or

d. All service since first opportunity to enroll.

2-4. Coverage While on Military Duty.

a. Status of health insurance coverage available to technicians while on military duty is as
follows.

1. Employees are allowed to continue FEHB coverage while on military duty for up to
12 months, unless he/she elects to have the enrollment terminated as of the day before entering
active duty.

2. 1If a technician wishes to continue his’her FEHB coverage, the technician will be
responsible for his/her share of the premiums. Payment must either be made while the techni-
cian is on active duty or when he/she returns to duty.

3. A technician may make a written request to terminate his/her enrollment the day
before entering into active duty. The employee would have 31-day temporary extension of cov-
erage, and the break-in-coverage would not count against the employee in meeting the five-year
coverage requirement prior to retirement. Also, the technician's enrollment would be reinstated
upon return from active duty.
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4. Failure to notify the Human Resources Office in writing of his/her decision to either
continue or terminate health insurance benefits while on active duty will result in an automatic
coverage of FEHB coverage during their tour of military duty, and thus obligate the technician
for payment of his/her share of health insurance cost while on active duty.

5. When benefits terminate under the above conditions, a technician and covered
members of his family continue to have free health benefits coverage for 31 days thereafter. In
addition, if a technician or covered member of his family is confined in a hospital on the 31st
day of the grace period, benefits for the hospitalized person will continue while he/she is con-
fined, up to a maximum of 60 additional days.

b. Health Insurance coverage while on specific contingency operations is provided at no
cost to the technician for up to 24 months. The 24 months can not be extended by the techni-

cian.

2-5. Opportunities to Enroll or Change Enrollment.

a. Enrollment may be canceled or changed from Family to Self Only at any time.

b. Events that permit enrollment changes and time limits for changes are listed in Appen-
dix A.

2-6. FEHB: Temporary Continuation of Coverage. Section II of P.L. 100-654 added a new
section 8905a to Title 5 of the U.S. Code which provides for temporary continuation of health
benefits coverage for certain individuals who lose their coverage on or after 1 January 1990.

a. Eligibility for temporary continuation of coverage. Three groups of individuals are eli-
gible for temporary continuation of health benefits coverage.

(1) Employees who separate from service, voluntarily - or involuntarily, unless the
separation is involuntary due to gross misconduct. This group includes employees who separate
for retirement and are not eligible for continued FEHB coverage as annuitants.

(2) Have been covered under an employee's or annuitant's enrollment because they
meet the requirements for unmarried dependent children under age 22 of the employee or an-
nuitant; and stop meeting the requirements for being considered unmarried dependent children
of the employee or annuitant. This group includes children who marry before reaching age 22,
children who lose coverage because they reach age 22, children who lose their status as step-
children or foster children, children who no longer meet coverage requirements as recognized
natural children, and disabled children age 22 and older who marry, recover from their disabil-
ity, or become able to support themselves.

(3) Former spouses who meet the requirement in 5 U.S.C. 8901(10) of having been
enrolled in an FEHB plan as a family member at some time during the 18 months before the
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marriage ended but do not meet one or both of the other two requirements of 5 U.S.C. 8901(10)
because the former spouse: Has remarried before reaching age 55, or is not entitled to a portion
of the employee or annuitant's annuity benefit or a survivor benefit based on the employee or
annuitant's service.

b. Notification requirements. HRO must notify eligible individuals of their opportunity
to elect temporary continuation of coverage as follows:

(1) Separating employees - within 30 days after their coverage would otherwise end,
including the 31-day temporary extension of coverage for conversion.

(2) Children. The covered employee has the responsibility of notifying the HRO of
the change in the child's status and the address of the child within 60 days after the event that
caused the loss of coverage. The employing office then has 14 days to notify the child of his/
her rights.

(3) Former spouses - the covered employee has the responsibility of notifying the
HRO if a former spouse desires coverage in the event of a divorce.

c. Time limitations for electing temporary continuation of coverage.

(1) Separated employees must submit election within 60 days after the effective date
of separation, or within 60 days after the date the former employee receives the notice from
HRO.

(2) Children must submit their election within 60 days after the later of:

(a) The date of the qualifying event, or

(b) The date the child receives the notice from the HRO.

(3) Former spouses must submit their election of continued coverage to the employ-
ing office within 60 days after the later of:

(a) The date of the qualifying event, or

(b) The date the former spouse receives the notice from the HRO.

(c) The date coverage under spouse equity provisions is lost (because of remar-
riage or loss of a qualifying court order) if the loss of coverage under the spouse equity provi-

sions occurs before the expiration of the 36-month period following the qualifying period.

d. If the employing offices aren't notified of the eligibility of children or former spouses,
the enrollment opportunity ends 60 days after the event.
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e. Election Options:

(1) An individual who elects continued coverage is not limited to the plan, option, or
type of enrollment under which he or she has been covered. The individual may choose self
only or self and family coverage, and may enroll in any plan or option for which he/she is eligi-
ble. When a child enrolls for self and family, family members are his/her own spouse and chil-
dren.

(2) When a former spouse enrolls for self and family, family members are limited to
those individuals who are children of both the employee and the former spouse.

(3) After the initial enrollment, the individual may change enrollment during the open
season or, generally, when an event occurs that would allow an employee to change enrollment.

Certain former spouses may be eligible for lifetime coverage with approval by OPM.

f. Effective date of coverage. The effective date of coverage is the day after the 31-day
temporary extension of coverage for conversion.

g. Length of temporary continuation of coverage. The temporary extension of coverage
may not exceed:

(1) For former employees - 18 months after the date of separation from service.

(2) For children and former spouses of employees and annuitants - 36 months after
the date of the qualifying event.

(3) For children and former spouses of former employees with temporary continua-
tion of coverage - 36 months after the date of the employee's separation.

h. Premiums. Enrollees pay their full enrollment charge (both the employee and govern-
ment shares) plus a 2 percent administration charge.
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